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Open dialogue about 
race, racism and diversity 

in education!



Aims
• Expand your understanding of stereotypes, bias 

and racism 

• Help to debunk the myths and understand the 
current terminology 

• Equip you to recognise how to challenge 
stereotypes, bias and racism within education 



Trending terminology 
in the education sector   

• BME and BAME generally used in British research and 
policy on race and diversity

• BME stands for Black and Minority Ethnic

• BAME stands for Black, Asian and Minority Ethnic

• While both terms are politically correct and officially 
recognised, there are nonetheless imperfect 
acronyms

• For example, the word “minority” can be frustrating 
due to its connotations of weakness and 
powerlessness
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• What experiences of racism have you had?  

• Why might the conversations about racism make some people feel 
uncomfortable?

• How are open conversations about racism happening  in the classrooms and 
schools? 

Demi Stokes,
England Women footballer

Uncomfortable conversations 

Discuss in the 
breakout rooms and 
be prepared to feed 

back 



Definitions

Race 

Often perceived 
as inherent in our 
biology and linked 

to our physical 
characteristics 

such as skin 
colour or hair 

type…  

Ethnicity 

An individual's 
identification with a 
group sharing some 
or all of the same 
culture, lifestyle, 

language, religion, 
nationality, 

geographical region 
and history. Every 

person has an 
ethnicity. Concepts 

of "ethnic food", 
"ethnic dress", 

"ethnic music" are 
therefore nonsense

Culture  

The ideas, 
customs, and 

social behaviour 
of a particular 

people or 
society.
"Afro-

Caribbean 
culture"



Prejudice
To pre-judge. A prejudiced person is one 
who holds views about an individual or 

group, which are not based on 
knowledge. 

Discrimination 
To pre-judge. A prejudiced person is one 
who holds views about an individual or 

group, which are not based on 
knowledge. 

Bias 
Inclination or prejudice for or against 

one person or group, especially in a way 
considered to be unfair. 

Stereotype 
A fixed, over generalized belief about a 

particular group or class of people. 
Opinions formed without knowing the 

people and usually negative 

Definitions



Racial and cultural 
stereotypes 

Consider the 
stereotypes 

which would be 
made from 

these pictures? 



Explicit/ Implicit Bias 

LOOK AT THESE PICTURES...

• Who would be more helpful?
• Who would be the dangerous one ?
• Who would you trust to look after your 

children? 
• How did you make these decisions?



What is your 
understanding of racism? 

Discuss in the 
breakout rooms and 
be prepared to feed 

back 



• Individual racism is bigotry and discrimination by an individual 
based on race 

• Institutional racism (or systemic racism) describes forms of 
racism which are structured into political and social institutions. It 
occurs when organisations, institutions or governments 
discriminate, either deliberately or indirectly, against certain 
groups of people to limit their rights

• Structural racism history and current reality of institutional racism 
across all institutes, creating a system that negatively impacts on 
communities of colour. Creates inequality in every aspect of life 

Types of  Racism

http://www.racismnoway.com.au/library/glossary/index.html
http://www.racismnoway.com.au/library/glossary/index.html
http://www.racismnoway.com.au/library/glossary/index.html


Overt and covert racism 

Where does the iceberg model relate to  the education sector?  



Recognising racial 
microaggressions 

You are part of a 
‘model’ minority  

Where are you from? 

Where are you really 
from?

NO, where are you 
really from?

Why doesn’t your 
mum speak English 
after all thiese years 

in the UK? 

You are not like other 
Muslim people? 

‘You are playing the 
race card’

“You’re Asian, how 
come you’re not good 

at Maths?”

I don’t see colour
when I see you 

You speak English 
really well! 

Your name is hard to 
pronounce. Can I call 

you Mary?

You don’t act like a 
normal  Black person

What are the 
hidden  

messages behind 
these 

statements? 



Racism and the law in the UK 
• The Race Relations Act 1965 was the first legislation in the United 

Kingdom to address racial discrimination. The Act outlawed 
discrimination on the "grounds of colour, race, or ethnic or national 
origins" in public places in Great Britain. It also prompted the creation 
of the Race Relations Board in 1966

• Amended in 1968

• Repealed by  The Race Relations  Act of 1976, which saw the creation 
of Commission for Racial Equality

• Race Relations (Amendment) Act 2000, outlawed racial discrimination 
in public places and placed a public duty on public authorities .

• Equalities act 2010 – protected characteristics and Hate Crime 
legislation,  but comes with a health warning for race equality …  



•In 2019-20, black people were more than nine times as likely 
to be stopped and searched by police as white people

•They were over three times as likely to be arrested as white 
people

•They were more than five times as likely to have force used 
against them by police as white people

•A quarter of the prison population comes from BAME 
backgrounds, despite representing just 14% of the population. 
In young offenders institutions, this increases to 50%

Systemic and Structural failures 

https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/policing/stop-and-search/latest
https://www.gov.uk/government/collections/police-powers-and-procedures-england-and-wales
https://www.gov.uk/government/statistics/police-use-of-force-statistics-england-and-wales-april-2018-to-march-2019
https://www.gov.uk/government/statistics/offender-management-statistics-quarterly-october-to-december-2019
https://www.ethnicity-facts-figures.service.gov.uk/crime-justice-and-the-law/courts-sentencing-and-tribunals/young-people-in-custody/latest


Harmful effect of racism 



Uncomfortable  truth of 
racism in UK education 

• Black children are exposed to discrimination the minute they enter the 
education system

• According to DfE, black Caribbean children, in particular, are three and a half 
times more likely to be excluded than all other children at primary, secondary 
and special schools

• Educators perceive black children as fundamentally disruptive, hopeless, and 
inferior, regardless of what they do

• The Independent reports “schools are unfairly punishing black students for their 
hairstyles, wearing bandanas and kissing teeth” due to racial bias and a general 
lack of understanding.

• Schools/settings are becoming vastly diverse. 26% from BME groups – however 
% of teachers not reflected in the BME staff.  93% of heads are WBRI

https://fullfact.org/education/black-caribbean-pupils-three-times-more-likely-be-excluded/
https://www.independent.co.uk/news/education/education-news/school-racial-bias-black-students-kissing-teeth-teachers-a9279056.html
https://www.independent.co.uk/topic/black-students


Teacher expectation and bias 
and impact on education

• Teachers’ unconscious biases can shape their interactions 
with, and expectations of, pupils. 

• For example, pupils’ class, race and gender can influence 
teachers’ expectations. Teachers may have higher 
expectations of white and Asian students’ academic 
potential.

• Furthermore, non-black teachers can have lower 
expectations of black students 

(Gershenson, Holt, & Papageorge, 2016; Gillborn, Rollock, Vincent and Ball, 2012), and are more likely to negatively 
judge (such as discipline or label) pupils from minority ethnic backgrounds (Hattie, 2009). 



MK context 

Vital signs report MK 2020 



Dismantling racism in education 
Starts in school Teaching teachers anti racism

You can create a new normal, one that is fairer, and gives everyone opportunity, 
and treats everyone equally, and builds bridges between people instead of dividing 
them.” Obama 

Adopt an anti - racist approach 



Educate ourselves…



• Reflect and discuss:

Ø How does she feel?
Ø What does she say about racism and 

“anti-blackness”?
Ø Why does she say “You want our culture, 

but you don’t want us”?

https://www.facebook.com/bbcradio1/videos/clara-amfo-reflects-on-the-death-of-george-
floyd-racism-and-its-effect-on-her-me/612241436055319/

Listening to Black Voices 

https://www.facebook.com/bbcradio1/videos/clara-amfo-reflects-on-the-death-of-george-floyd-racism-and-its-effect-on-her-me/612241436055319/


Ask yourself how 
racism and 

discrimination is  
confronted and 

challenged in your 
workforce or life? 

Discuss in the 
breakout rooms and 
be prepared to feed 

back 

Confront and  Challenge 



White Privilege and fragility 
White 

fragility 

Is racism 
only Black 
people’s 

problem? 

Recognised and 
acknowledged 

in your 
school/classroom ? 



Which zone do you
function in ? 

How does it differ 
from people around 

you? 

Anti - racist approach 



Any questions ??



Thank you 

Info@sejalpayneeducation.com

www.sejalpayneeducation.com

Follow me on:

@sejalpayneedcuation

@PayneSejal

mailto:Info@sejalpayneeducation.com
http://www.sejalpayneeducation.com/

