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	NQT induction assessment for the:

	

	 
	End of first assessment period.

	

	X
	End of second assessment period.

	

	 
	Interim assessment

	Instructions for completion
· The appropriate body for statutory induction may personalise and adapt the forms to suit local needs, including use on-line.

· The Department does not provide alternative versions to those already available on the DfE website.

· Where tick boxes appear please insert “X”.

· The head teacher/principal should retain a copy and send a copy of this completed form to the appropriate body within 10 working days of the NQT completing the assessment period.
· The original copy should be retained by the NQT.

· Hard copies will be required at certain stages of assessment, particularly for signature, unless they are submitted on-line with the necessary authentication in place of signatures.
· Full guidance on statutory induction can be found at https://www.gov.uk/government/publications/induction-for-newly-qualified-teachers-nqts. 

	NQT’s personal details:

	Full name 
	Former name(s) (where applicable)

	Anika Nqt
	
	NA

	Date of birth
	DfE/teacher reference number
	National insurance number

	
	
	  
	/
	1234567
	
	AB 12 34  56 C
	

	Name of institution (e.g. school or college)
	DfE institution number (if applicable)

	
	
	
	/
	

	

	Appropriate body receiving this report

	Date of award of QTS:
	04/07/2015
	

	

	Recommendation:

	X
	The above named teacher’s performance indicates that he/she is making satisfactory 

	
	 progress against the Teachers’ Standards within the induction period.

	

	 
	The above named teacher’s performance indicates that he/she is not making satisfactory progress against the Teachers’ Standards for the satisfactory completion of the induction period.

	
	

	
	

	 
	I confirm that the NQT has received a personalised programme of support and monitoring throughout the period specified below in line with the statutory guidance. 

	
	

	

	Date of start of this assessment period:
	19.12.15
	

	
	
	

	Date of end of this assessment period:
	23.03.16
	

	
	
	

	Number of terms completed during this assessment period 
	1
	

	
	
	

	
	
	

	or
	
	

	
	
	

	Number of days that can count towards induction during this assessment period:
	NA
	

	
	
	

	
	
	

	

	Does the NQT work:
	X
	Full time
	 
	Part time

	
	
	

	Number of days of absence during this assessment period
	0
	

	
	
	


	Assessment of progress against the Teachers’ Standards:


	The head teacher/principal or induction tutor should record, in the box below, brief details of the NQT’s progress against the Teachers’ Standards including:
· strengths;

· areas requiring further development, even where progress is satisfactory (for example aspects of the Teachers’ Standards which the NQT has yet to meet); and areas of concern
· evidence used to inform the judgements; and,
· targets for the coming term (3/4 is recommended).

Comments must be in the context of and make reference to each specific Teachers’ Standard which can be found at: http://www.education.gov.uk/schools/leadership/deployingstaff/a00205581/teachers-standards1-sep-2012-.

Please continue on a separate sheet if required.



	Teacher Standards (3 to 4 targets in total are recommended)
Anika has completed a second term of the induction period as a teacher in year 4 at … school. Anika is making good progress towards meeting the Teachers’ Standards.

1.  Set high expectations which inspire, motivate and challenge pupils
Anika is a hardworking and a committed member of the River View team, who has maintained very good working relationships with the children she teaches. She continues to have high expectations of the children and is fully committed to ensuring that they achieve their full educational potential. Through lesson observations it is clear that Anika strives to teach lessons that motivate and excite her pupils.  Her personality and sense of humour are evident in her lessons which further inspire the children she teaches. Anika is dedicated to making sure that the work ethic of her pupils is in line with the whole-school expectations and has spent a long time reflecting about the groups she teaches in order to adapt her lessons to suit her pupils. Anika has worked hard to ensure her classroom environment is stimulating and can effectively support all children’s learning. She has worked hard on transitions between activities and as a result of this the pace of her lessons has improved. 
Evidence: Classroom environment, lesson observations, displays.
Target/s: NA
2.  Promote good progress and outcomes by pupils

Anika constantly evaluates her performance and is committed to improving her practice. Anika always differentiates learning to ensure that all children can access the learning and make progress.  She is aware of the importance of assessing the children’s knowledge of the learning objective throughout the lesson and uses mini plenaries and questioning well to do this. Anika uses AFL well to identify gaps in children’s learning and often meets with children after lessons, where she has assessed progress and feels that individuals need extra help and support on certain topics. She also respects and seeks the opinions of other members of staff who have worked with her children. Anika reflects on the progress of her SEN children regularly and again will meet with support staff who have supported these children in order to ensure their targets reflect their needs accurately. She needs to continue with excellent strategies like these as well as capitalising on other methods of assessing progress.

Evidence: Data analysis, conversations with induction tutor, lesson planning, target setting, inclusion monitoring.
Target/s: To encourage children to be more reflective in their learning and use success criteria’s to assess their progress and identify their next steps. ( ZZ to review at next lesson observation)
3.  Demonstrate good subject and curriculum knowledge

Anika continues to have an excellent, up-to-date knowledge and understanding of a range of subjects and curriculum areas, her maths lessons are particularly motivating. Her specific subject knowledge is well researched and her recent lesson planning for History, where the children have been learning about castles, demonstrated this. She also works hard to ensure that her learning objectives are in line with new curriculum expectations which includes identifying specific skills that the children need to develop and finding exciting ways for the children to explore them.
Evidence: Lesson observations, book scrutinises, planning monitoring, conversations with induction tutor. 
Target/s: To spend some time shadowing another member of staff who leads a curriculum area of interest to Anika and to become familiar with assessing planning, marking and progress in that area across the school. (ZZ to ensure this happens)
4. Plan and teach well-structured lessons

Anika is able to plan effectively; her plans are of an excellent standard. Lesson observations show children are engaged and motivated in their learning. She has planned a string of maths lessons and consistently refers to the national curriculum and the schools assessment when doing so, whilst ensuring her lessons are creative and engaging. Anika is also aware of the importance of including opportunities for the children to practise their writing skills across the curriculum. Her lessons are well-structured, well-resourced and often incorporating a range of ICT such as DVD clips, Power Point Presentations, websites and interactive activities. Anika is confident to plan homework tasks and makes excellent links to current topics when doing so.
Evidence: Lesson observations, monitoring of planning and homework
Target/s: NA
5. Adapt teaching to respond to the strengths and needs of all pupils

Anika is aware that young people are affected by a range of social, religious, ethnic, cultural and linguistic influences and takes these into consideration when teaching.  She differentiates her lessons well to meet the strengths and needs of all pupils; this helps her to ensure that the children access the curriculum at an appropriate level and increase individual progress. Anika is used to teaching in mixed ability classes and is confident to differentiate in a variety of ways. This might be through adult support, a range of activities, mixed ability partners or through outcome. By carefully assessing the progress of her pupils, she is developing her own confidence in knowing how and when to differentiate most effectively, this sometimes include adapting a lesson part way through. Anika is aware of how behaviour can effect learning within a lesson and therefore can effectively deploy her TAs to create a calm working environment or use a range of behaviour management techniques to defuse situations.
Evidence: Lesson observations, planning, discussion with induction tutor, pupil progress meetings, inclusion monitoring.
Target/s: NA
6. Make accurate and productive use of assessment

Anika continues to be fully aware of the ways in which progress is assessed and recorded at River View. Anika has worked hard to develop an understanding of the school assessment system and has entered data for both core and non-core subjects.  She understands the importance of Teacher Assessment linked to the schools assessment steps when making judgements about children’s levels. She has written her own independent tasks for children in order to help her gather evidence. Anika has attended a Pupil Progress Meeting where she was able to level pupil’s work and justify her reasons and state ways forward for them. In addition to this, Anika has been able to identify children who have not made expected progress and put action plans into practise including contacting parents, adapting planning and extra 1-1 support. This has also helped enable her to target these children in lessons. Anika is beginning to encourage peer and self –assessment and uses this to inform her planning. 
Evidence: Pupil progress meetings, book scrutiny, induction tutor meetings, planning monitoring.  
Target/s: NA
7. Manage behaviour effectively to ensure a good and safe learning environment 

Anika has shown that she can successfully target both low-level and extremely disruptive behaviour within her classroom environment and promotes the school’s Golden Rules. Anika has a great sense of humour and demonstrates lots of personality within a lesson to promote enthusiasm from the children. She uses positive reinforcement to great effect and is also confident to take more serious behavioural concerns to a member of SLT. Anika is aware of how the behaviour of some children can affect the learning of others and therefore has continued to work well with her teaching partners to ensure that all children that she teaches have firm and clear expectations. She uses the schools behaviour system consistently and shares information about children of concern with other colleagues. Anika is proactive in asking for support and ideas to manage behaviour from other colleagues.  
Evidence: Lesson observation, conversations with induction tutor, behaviour systems in place, inclusion monitoring. 
Target/s: To ensure that she consistently positions herself in a suitable place within her classroom in order to be fully aware of all children throughout a lesson. 
8. Fulfil wider professional responsibilities
Anika has had another successful parents’ evening where she discussed progress in all subjects with great confidence. She understands how important it is to have a good relationship with parents/carers and will always make time to feed back to them at the end of the day. Anika is confident to contribute to staff/team meetings and listens well to the opinions of others. Anika has run her own sketch club this term which has proved to be hugely popular. She has also supported her colleague in planning a residential trip. Anika is very good at communicating with people across the school and has spoken to me and other members of staff regularly in order to develop her practise and discuss concerns about children. 

Evidence: Feedback from other members of staff, team meetings, parents evenings, discussions with induction tutor.
Target/s: To plan a trip to help her become more aware of the paperwork involved with planning and carrying out visits and understand the importance of risk assessments, registers of children attending and staffing the visit etc… (ZZ to support)
Part two:  Personal and professional conduct
Anika has an excellent relationship with the people that she works with. She has maintained a professional working relationship with both pupils and staff which is recognised in her day to day conduct. Anika has displayed a dedicated and confident attitude towards the profession, always arriving punctually and adhering to the school’s policies and practices. 

Anika is a well-liked and hardworking member of River View School. She shows wonderful personality in her lessons which inspire and motivate her pupils. She should be proud of how much progress she has made so far this year and how much her practice has already developed. I look forward to seeing her continuing to develop in the classroom as well as taking on new challenges on a whole school level, in the next two terms.

Evidence: Conversations with induction tutor and other colleagues. 



	


	The NQT should record their comments or observations on their induction to date.

Please reflect on your time throughout this assessment period and consider whether:

· you feel that this report reflects the discussions that you have had with your induction tutor and/or head teacher during this assessment period;
· you are receiving your full range of entitlements in accordance with regulations and guidance (http://www.education.gov.uk/schools/leadership/deployingstaff/b0066959/induction-newly-qualified-teachers)
· there are any areas where you feel you require further development/support/guidance when looking towards the next stage of your induction. If so, what are these areas?



	I have discussed this report with the induction tutor and/or head teacher:
	x
	Yes
	 
	No

	

	I have the following comments to make:

	I feel that this report reflects the discussions that I have had with my induction tutor and head teacher during this assessment period.

I am receiving the full range of entitlements in accordance with regulations and guidance. 

Since the last assessment period I feel that I have continued to improve on my behaviour management skills through utilising a range of behaviour management strategies discussed with various members of the school team. I have been able to reflect once these have been implemented and know when certain strategies should continue and when perhaps an alternative strategy would be more effective. I hope to continue to improve my behaviour management throughout the next term. 

I would also like to spend more time observing and participating in other year groups so that I can consider progression throughout the school and think about different teaching styles. I have already had the chance to spend some time in Early Years and have observations scheduled for Year 2 and Year 6.  



	Will this NQT be remaining at this school for the 



	next assessment period?
	x
	Yes
	 
	No

	

	If not, then please attach details of the school/appropriate body the NQT is moving to, and contact information.

	This form should be signed below, unless it is being sent electronically in which case it must be sent from the headteacher/principal's mailbox and copied to the NQT and induction tutor.  

A re-send will be requested for all forms if the NQT and Induction Tutor are not cc’d or it does not come from the headteacher/principal’s mailbox.  The original document should be passed to the NQT and copies should be held by the school and forwarded on to the appropriate body for NQT Induction.

	Signed: Head teacher/principal 
	Date

	Daisy Chain

	
	
	

	Full name (CAPITALS)

	D A Chain
	

	Signed: NQT
	Date

	Anika Nqt
	
	
	

	Full name (CAPITALS)

	ANIKA 
	

	Signed: Induction tutor (if different from head teacher/principal)
	Date

	Sarah Smith 
	
	
	

	Full name (CAPITALS)
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