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Responding to the needs of  your BAME pupils through and 
effective and inclusive approach



Aims

• Understand anti - racist approach to teaching

• Help to be racially and culturally responsive to your 
pupils

• Equip you to build a holistic approach to inclusion 
and equity for all 



Which zone do you
function in ? 

How does it differ 
from people around 

you? 

Feedback from last session



UN Convention on the rights 
of the child Article 2:

The convention applies to every child 
without discrimination, whatever their 
ethnicity, gender, religion, language, 
abilities or any other status, whatever 
they think or say, whatever their 
family.



Equalities Act 2010 
Under the Equality Act 2010, as part 
of public sector duty,   It means that 
schools must pay due regard to the 
need to:

• eliminate discrimination 

• advance equal opportunities 

• foster good relations

Inclusion is not optional: children have defined 
entitlements in this area and settings have legal 
responsibilities      
( Race Relations Amendment Act , 1976 -
now Equalities Act 2010)



Why do we need an 
explicit 
anti-racist approach? 

An anti- racist approach 
to education



No room for complacency! 
Anti- racist education and explicit actions:

• Ethos – belief transferred into everyday practice 

• Policies - not just a paper exercise! Race Equality matters 

• Behaviours – champion the change and lead the way! 

• Environment – transparent and open dialogues; all voices heard  

• Curriculum – ‘decolonisation’; teach the truth, including history 

• Relationships – take an active role in nurturing connections 

Identity Diversity Justice Activism  



Barriers and myths 

Read the statements 
and discuss in the 

breakout rooms and 
be prepared to feed 

back 



Anti-racist charter 

Human Rights 
Education at the 

core of the 
approach 



Leadership 

Does the Leadership:  

• Model a commitment to anti-racist 
values and a whole school/college 
approach to race equality?

• Have a commitment to anti-racist 
values and a whole school/college 
approach to race equality?

• Work with your school colleagues to 
establish the priorities for your 
school? 



Ethos, policies and procedures 
• Ethos – at the heart of all you do! 

• Create a setting inclusive of all races, cultures and ethnicities 

• Address negative language and misconceptions 

• Encourage reflection on  ‘language’
• Shape the language of the setting 

• Mutual respect and value of all people 
• Reflect on personal histories 

• A culture of transparent dialogue about bias and racism

• Anti racist education at the heart of all setting/school life

• Inclusive Policies  and procedures (anti racist in nature)

• Staff training 



Coffee break 



Teaching and learning

Is the curriculum being used:

v To challenge race inequality? 

v To achieve cultural inclusion? 

v To respond to the differences in children’s 
lives caused by racism, poverty and 
discrimination

v To include minority ethnic identities? 

The curriculum 
is only as anti 
racist as the 

person 
delivering it!! 

-Anon 



Decolonising curriciulum

video from https://neu.org.uk/anti-racism-
education

https://youtu.be/M11cll-eBYY

https://neu.org.uk/anti-racism-education
https://youtu.be/M11cll-eBYY


Global citizenship 

The UNESCO framework for 
Global Citizenship Education 
(2018) has 3 dimensions:

1. Cognitive

2. Socio-emotional

3. Behavioural



School

Neighbouring

UK

Wider / Global

Working with 
community 
representatives, 
for example 
through 
mentoring 
schemes or 
bringing 
community 
representatives 
into school to 
work with pupils.

Global 
relationships 
with partner 
schools and 
create 
opportunities for 
personal 
communications 
between learners 
from different 
cultural 
backgrounds.

Establish and 
strengthen 
partnerships 
with other 
schools to 
increase training 
and capacity-
building 
opportunities for 
staff, teachers 
and governors.

Develop learning 
materials that 
reflect diversity in 
terms of age, race, 
gender, ability, 
faith, belief / non-
belief, ethnicity, 
social condition, 
cultural 
background and 
sexual orientation.



Power and voice 

Whose 
voice is 

being heard 
in the 

school?  

Do staff 
from the 

BME 
community 
feel valued 
and safe?  

Do parents 
from the BME 

community 
feel  seen, 
valued and  

and respected  

Which voice 
is the 

loudest? 
Why? 



Wellbeing and Belonging

Which pupils feel a 
sense of belonging? 
Why?

Is pupil wellbeing 
seen as a priority?

What are the links 
between racism 
and wellbeing?

How are linking to 
the Community? 



In the classroom 

• Create visually inclusive learning environments



Reflecting realities 

How many children’s 
books in your schools 
are by BAME authors?  

What texts  are used 
to explore the history 
and identity  of your 

pupils ? 



Developing a culturally
responsive pedagogy

Do we really know who our
pupils are?

Are we aware of the wider social,
community and cultural issues
that many of our pupils are living
through?

How do we get to know our
pupils and ensure that their views,
interests, lived experiences,
aspirations inform and guide our
pedagogical practices?



Talking about Race 

How do you create 
the space to talk 
about race in the 

classroom?



Talking about Race 

• Create a welcoming classroom and school 
community

• Root out biases and barriers

• Encourage self-expression

• Validate experiences of your children and families/ 

• Be open yourself

• Engage, Don’t Avoid



Talking about Race 

• Create opportunities for discussion

• Talk about racism and racial equity

• Establish and enforce group norms

• Process is as important as content

• Model your values and vision

• Within SMSC

• As part of Citizenship/PHSE



Talking to Young Children 
about Bias and Prejudice

• Recognise and celebrate differences 
• Constructing positive identifies 
• Be open and proactive – address 

questions and misconceptions as they 
arise 

• Use fairness – to talk to about racism

https://www.adl.org/education/resources/tools-and-strategies/talking-to-young-
children-about-prejudice

https://www.adl.org/education/resources/tools-and-strategies/talking-to-young-children-about-prejudice


Other resources 

https://www.teachwire.net/teaching-resources/black-history-month-uk-2020-
posters-resources-ideas-for-primary-schools#login-box24

https://www.theredcard.org/

https://neu.org.uk/anti-racism-charter

https://www.theantiracisteducator.com\

https://thelinkingnetwork.org.uk

https://www.teachwire.net/teaching-resources/black-history-month-uk-2020-posters-resources-ideas-for-primary-schools
https://www.theredcard.org/
https://neu.org.uk/anti-racism-charter
https://www.theantiracisteducator.com/
https://thelinkingnetwork.org.uk/


Putting this training into action: 

• One thing you will take forward for yourself

• How you will cascade this back into your setting 

• Keep us posted so we can help you further! 



Any questions ??



Thank you 

Info@sejalpayneeducation.com

www.sejalpayneeducation.com

Follow me on:

@sejalpayneedcuation

@PayneSejal

mailto:Info@sejalpayneeducation.com
http://www.sejalpayneeducation.com/

